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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR AMBEDKAR MEMORI AL | NSTI TUTE OF
| NFORVATI ON TECHNOLOGY AND MANAGEMENT
SCI ENCE

Name of the head of the Institution

Dr . Bhabani Shankar Dash

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06612472447
Mobile no. 9438424700

Registered Email

dam tsrkl @nail.com

Alternate Email

dr bsdash2018@nmi | . com

Address Jagda
City/Town Rour kel a
State/UT Oissa
Pincode 769042




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Swaha Roy
Phone no/Alternate Phone no. 06612470296
Mobile no. 7381022160

Registered Email

swahar oy. dam t s@mnai | . com

Alternate Email

bsd1968@ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. danm ts. ac.in/ naac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. danm ts. ac.in/naac. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.03 2021 15- Feb- 2021 14- Feb- 2026

6. Date of Establishment of IQAC

01-Jun- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Personal ity Devel opnent
For Students(I1T Kanpur)

06- Nov- 2019
1

203




Wor kshop On Library 09- Nov- 2019 32

Pr ogressi on 1

Drawi ng Competition 10- Nov- 2019 106
1

Wor kshop on Revi sed 01- Dec- 2019 45

Accredi tation Franme work 1

CGender Equity *SELF 21- Dec- 2019 57

DEFENCE FOR G RLS & BOYS 1

Bano Mohast av 03- Aug- 2019 50
1

Swachh Bhar at 25- Aug- 2019 63
1

Sem nar on Enpl oyee 31- Aug- 2019 38

Participation 1

Sem nar on | OT 27- Sep- 2019 36
1

Certificate course on 19-Cct - 2019 29

Har dwar e and Net wor ki ng 90

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)




1. IQAC reviewed the Academ c Performance of both the departnentys Suggested

steps to inprove overall teaching,
devel opment of the students. 2.
Counci | .
i nvol ve in Soci al
Gender

| earning to the Managenent for the academc
| nnovati on Ecosystem,
3. To Enhance Student anenities Facilities and to encourage students to
Activities under our college NSS wi ng as well
Equity Programme 5.To Co ordinate the activities of NAAC steering

Institution |Innovation

as YRC team 4.

Committee Menmbers for the preparation of AQAR

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Attendi ng Sem nars for faculty

At tended Sem nars .

Cour se Cover age

Conpleted in Tine and revi ewed

Sel f Defence Programe

Organi zed and Reported

Upgr adati on of MS

ERP Package

AN BEal N B e

Support to Waker Students

Sti phend, Freeships,
Provi ded

Speci al Privil eges

6. Attending FDP & Workshops for
Faculty Menmbers.

At t ended wor kshops

Cricket match

Organi zed and Reported

1. Feedback Mechani sm

Feedback was taken Actions were taken
based on it.

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 06- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules DAM TS has its Managenent | nformation
currently operational (maximum 500 words) System The functional nodul es under
MS are 1. Adm ssion 2. Accounts
3. Library
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The col |l ege ensures effective curriculumdelivery through systematic and
strategic transparent nechanism W strictly adhere to run the syllabi of
curriculuminposed on us by our parent university. Al teachers plan
accordingly Lesson plans. In the beginning of the acadeni c session Heads of
Depart nments conduct the neetings to distribute workload, allot subjects, and
pl ans the activities of the departnent and to review tinetable for the program
syl l abus. The Principal nonitors the effective inplenentation of the Academ c
Cal endar through review neetings with Heads of Departnents and faculties. The
Time Table is prepared by respective departnents at the beginning of the
session and Circul ated. Teaching plan is prepared by every faculty nmenber at
t he begi nning of acadenmic year. They maintain the | esson plan daily as per
actual program The institution follows the traditional, i.e. chalk and board
as well as nodern teaching nethod. There is optinmumutilization of well-
equi pped | aboratories for curriculumdelivery of practical. To cope up resent
curriculumthe institution has established ICT hub with the help of this
teachers to provide the current know edge in respective subject. The institute
practices different activity such as sem nars, project work, renedial class,
assignnents, group discussion etc. this will help to understand practica
know edge of respective subjects. Teachers provide different subjects to the
students to provide their semnar. The college collects the feedback fromthe
students, alummi and parents. The coll ected feedback is anal yzed and acti ons
are taken for inprovement after discussion at teacher council neeting. Summer
projects & internship progranmes are regular part of the university curricul um
The institute Taken care of it very judiciously. Students go to different
conpanies for their internship and conpleted it in stipulated tinme period. The
institute is also tied up with different organization for this purpose.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er NA 19/ 10/ 2019 90 Focus on e yes
Har dwar e and npl oyability
Net wor ki ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl 00 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCA CBCS 19/ 03/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 29 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA I nt ernship 29
VBA I nt ernship 17
MCA Fi el d Project 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feed-back forns are designed by the college for students, industry, parents
and alumi. The college collects the feedback forns the students at the end of
academic year, fromthe parents during the parent teacher neeting and fromthe
Al ummi during the alumi neet. The feedback forns are analyzed at the Staff
neeting. Student Feedback Analysis 2019-20: Feedbacks have been coll ected
during formfill for upcom ng exam nation of 2019 -2020. Faculties have
col l ected the feedback. The student views, grievances, Suggestions and

requi rement are noted below. 1. Maxinmum of the students are satisfied with the
infrastructure and facilities provided by the college. 2. Students Wants the
subj ect should be replaced or upgraded. 3 .The students are also satisfied with
t he books and resources provided by the college library. 4. Students are
satisfied with the time spent by teachers on each topic and tinmely Conpletion
of the syllabus. PTA Feedback Anal ysis and Action Taken Report: PARENTS
FEEDBACK ANALYSI S REPORT 2019 -2020 DEPARTMENT: | T MANAGEMENT YEAR / SESSI ON
2019 -2020 Head of the Departnent has collected the feedbacks from Parents for
the academ ¢ year 2019 -2020 and the out com ngs are noted bel ow Feedback
response fromthe parents indicated fair anmount of satisfaction rate on




different paraneters. Majority of parents have rated the adm ssion procedure
transparent and good. Parents were very satisfied by the security and overal
discipline of the college by giving it very high rating. H ghest rating was
given to the academ c atnosphere. There were nunerous positive coments on
teachi ng and teacher-student interaction and teachers were described as caring,
cooperative, approachable and efficient. Largely the parents were happy with
the overall infrastructure of the college. On analyzing the feedback received,
over the course of tinme by the parents, it is observed that parents are largely
satisfied by the efforts made by the college adm nistration in admi ssions,
teaching and | earning, discipline and other related matters and hi gh degree of
sati sfaction has been shown by the parents on inplenmentations of sonme of the
suggestions made by them ALUVNI FEEDBACK ANALYSI S Action Taken Report:
Feedbacks have been collected during Alumi Meet 2018 - 2019. Faculties’ haven
coll ected the feedback. The student’s views, grievances and suggestions are
noted below. 1. Coaching for effective communication is required for our
students. 2. They strongly agree with the up gradation of the syllabus to neet
the current job environnment market. 3. Focus on personality devel opment of
students. 4. The students are satisfied with the teaching process of the
institute. 5. College exanmi nation system and |nternal assessnent process was
mar ked as Excell ent and good. Action taken: 1. University has al ready updated
the BCA syl l abus for the Academ ¢ Year 2019- 2020. 2. Managenent has al ready
taken Language software for training in English communication and personality
devel opment

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA CBCS (UG 60 65 60
BCA CBCS (UG 100 70 65
VBA SEMESTER (PG 60 30 30
MCA SEMESTER (PG 60 34 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 125 64 12 9 21

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 18 3 6 0 6




View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The DAMITS Student Mentorship programme (DSMP) under the guidance of IQAC is for constructive interaction,
guidance and mentorship for all the students by their teacher(Mentor). Mentoring is a particular form of
relationship designed to provide personal and professional support to you. Mentors in DAMITS serve as a
thought partner for students on their academic journey and help empower students to become autonomous
learners and agents of their own change. They express understanding of students aspirations and fears, and
support their success by acting as an advocate for students best interests. Broadly speaking, in Mentorship
Programs, the knowledge, power, and influence of the mentor are applied for the personal development of the
mentee. Intellectual challenges and personal insights of the mentee are of prime importance in these programs.
Mentoring differs from Coaching since it is less formal and more personalized. The relationships fostered in
these programs are long-term. Mentorship programs provide lifelong success for students, professionals, and
even entrepreneurs. In our college we do a SWOC Analysis for all the mentees to know about the details
pertaining to all areas which covers the holistic development in a 360 degree angle. The Mentor is generally
more experienced than mentee and makes use of that experience in a facilitative way to support and promote
the development of the mentee. The mentoring relationship provides a development opportunity for both Mentor
Mentee and can thus be of mutual benefit. In a nutshell, a mentors role may be perceived to be facilitative,
supportive and development for you. The DSMP every time tries is best. The objectives of the SMP include: ¢ To
help undergraduate fresh students understand the challenges and opportunities present in the Institute and
develop a smooth transition to campus life « To counsel academically weak undergraduate first year students
and to play an important role in helping troubled students cope with academic, extra-academic and personal
issues ¢ To provide positive role models to first year undergraduate students in the institute « To proactively try
to identify various issues of concern to the general student populace and to bring them to the notice of the
concerned authorities « To provide them one such friend among the seniors, with whom they can freely share
their problems, ask any queries which they otherwise feel shy to ask or share. The SMP endeavors to pursue
these objectives by carefully identifying those who can act as an anchor and guide for a freshman or an
academically weak student to bank upon. Student Mentors are selected to play this role and are given the
authority to pursue the mission of this programme.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
189 21 1: 9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

31 21 10 3 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-




end examination end/ year- end
examination
MCA DAM MCA/ 263 3RD SEM 20/ 10/ 2019 10/ 11/ 2019
MCA DAM MCA/ 263 1ST SEM 21/ 12/ 2019 10/ 01/ 2020
VBA DAM MBA/ 263 3RD SEM 02/ 01/ 2020 20/ 02/ 2020
VBA DAM MBA/ 263 1ST SEM 30/ 12/ 2019 20/ 01/ 2020
BCA DAM BCA/ 039 1ST SEM 13/ 01/ 2020 16/ 04/ 2020
BBA DAM BBA/ 039 3RD SEM 28/ 12/ 2019 13/ 03/ 2019
BBA DAM BBA/ 039 2ND SEM 22/ 07/ 2019 25/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The 1 QAC has taken efforts to inprove the performance of students by fram ng
significant reforns in Continuous Internal evaluation at the institute

| evel . The refornms are as follows: Orientation on Evaluation Process :- It is
given at the beginning of the senester / year through Induction Progranme by
the Institution. Assessnment of performance :- It is an integral part of

teaching and | earning process. As a part of sound educational strategy , the
institution adopts CIE Systemto assess all aspects of a student’s devel opnent
on a continuous basis throughout the year. Renedial Measures :-These are taken
by conducting tutorial classes to clarify doubts and re-explaining the critical
topics. Internal Examination :- Internal tests are conducted prior to sessiona
exam nations and results are out within a week of the |ast paper/subject.
Uni versity Question:-Topic wi se question banks are provided for all the
subj ects. Students are encouraged to solve previous years University Exam
guestion papers in a stipulated tine frane Result Analysis Review Meetings:- Is
done by the faculties related to their respective subjects along with the class
mentors after every ClA test. Pass percentage of each course is calcul ated by
dividing the total nunber of students appeared and passed in each course. The
performance of the students is nonitored by the Principal and the necessary
feedback is given to the concerned faculty nmenbers. Progress Parents Meetings
:-The Institution is keen on nonitoring the performance of the students and
reports to the Parents . Parents / Guardians are advised to note the
performance of their wards and take renmedi al nmeasure if needed through PTA i.e
Parents Teacher Meeting. Renedial Cl asses :- The institute conducts, group
di scussi ons, sem nars and guest |ectures. Poor performance due to frequent
absenteeismis dealt by callingand sending letters to the parents of such
students. External Examination :- This Examination is of three hours duration
and is conducted at the end of every year for all the theory papers and
practi cal papers. CBCS system has been introduced by the university in this
current year 2018 session so their exans are been conducted in every 6
nmont hs. St udents shoul d satisfy the eligibility criteria of 75 attendance in
each year to appear the University Exam nation. Recounting/Revaluation: - The
students are informed about the University Recounting/Reval uati on System Under
the Direction of the | QAC, Exani nation Section and the respective nentors
effectively use WiatsApp as a platformfor the exam section wherein all the
notices related to the exam nati on and acadeni cs can be circul ated and
communi cated to all students. This has later evolved with depl oynent of ERP
Solutions to ensure authenticity, tinmely communication etc. |npact: These
reforms have resulted in substantial inprovenent in student’s performance
t hrough conprehension of difficult topics, inmproved tine managenent, enhanced
witing skills and individualized attention resulting in refining their
af fective domai ns of learning. This has significantly enhanced the pass
per cent age and academ ¢ excel | ence of students.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

| QAC cell in conjunction with the Controller of Exam nation seeking the
acquai ntance of the Principal HOD of both the departnents prepares the Academic
cal endar well in advance before the conmencenent of the Senester/Year. The

cal endar outlines the senester/Year class work schedul e, internal exam nation
schedul e and external exam nation schedule. The faculty nmenbers of the
concerned departnment gather the lists of courses for the com ng senester/ Year
The head of the departnents finalizes the course allocation for the faculty
nmenbers based on their choice and area of interest or expertise. The faculty
nmenbers prepares the | esson plan well in advance before the commencenent of
senmester/ Year, indicating the topics to be covered | ecture wise including the
eval uati on process for each subject and it is duly reviewed by the Principal/
HCOD . Every faculty menber prepares teaching plan for each theory and | aboratory
courses before the start of the senmester. Academnmic cal endar is the back bone of
various teaching-Iearning plans prepared before start of every senester
Ti met abl e i n-charge of each departnent prepares the tinetable as per the
gui delines fromthe respective authority .1 QAC along with Every departnent in
the institute keeps an eye on the quality of the teaching |learning by- daily
nmoni toring of teaching learning activities by the head of the departnment and
course coordi nator. Continuous counselling through departnent neetings,
students feedback on teaching- l|earning activity, brain stormng in the
meetings for different teaching strategies, In Senester/ Year Exani nations
having different nodules, result analysis, The institute refers the acadenic
cal endar to adhere the planned curriculumand other activities

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dam ts. ac. i n/ naac. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBA ANNUAL 27 16 60
DAM BBA/ 039
BCA ANNUAL 49 40 82
DAM BCA/ 039
MBA SEMESTER 39 33 84.6
DAM MBA/ 263
MCA SEMESTER 15 15 100
DAM MCA/ 263
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. dani ts. ac.in/naac. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

EMPLOYEE PARTI Cl PATI ON I N MANAGEMENT 31/ 08/ 2019
MANAGEMENT
| OT- ENABLED SMART LI VI NG [T 27/ 09/ 2019

CAREER COUNSELLING I'I'T

MANAGEMENT | T

06/ 11/ 2019

DI G TALI ZATI ON

KANPUR
REVI SED ACCREDI TATI ON MANAGEMENT, , | T 30/ 11/ 2019
FRAVEVORK
LI BRARY PROGRESSI ON AND MANAGEMENT, , |IT 09/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I1C Ms. SEENA VHRD 20/ 06/ 2020 LEADERSHI P
RANI G R TALK
I1C DR. BHABANI VHRD 20/ 06/ 2020 LEADERSHI P
SHANKAR DASH TALK
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DAM TS VSME ENTERPRENE ACTI VE 28/ 02/ 2020
VRS. MADHURI URSHI P
RAO AWARENESS
CAMP
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MANAGENMENT

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal | T MANAGEMENT 3 00
I nt ernati onal I T MANAGEMENT 7 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

[T 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 29 6 9
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhar at NSS Uni t 7 56
Heal t h Canp YRC uni t 8 200
PM Care Fund NSS Uni t 21 0
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




I C
Ent er prenurshi p
Awar eness Canp

3 stars

VHRD

25

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Day DAM TS Al DS 7 72
Awar eness
Vannohost av DAM TS Swachh Bhar at 5 50
Wbonens Day YMFI Cender 9 60
Awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 64 NA 3
St udent Exchange 35 NA 1
St udent Exchange 34 NA 1
Facul ty Exchange 25 NA 1
Facul ty Exchange 48 NA 1
Facul ty Exchange 125 NA 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

ACADEM C

| NTERNSHI P

Lar senTour bo

15/ 07/ 2019

14/ 08/ 2019 01

ACADEM C

| NTERNSHI P

Ut kal
Metal lics

19/ 06/ 2019

22/ 07/ 2021 02

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Col | ege

ExchangeSt udent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Rour kel a Law 05/ 11/ 2019 Academ c- Facul ty 45




Exchange
LarsenTour bo Ltd. 15/ 05/ 2019 Academ c- 2
I nternship
Sarve Narayan 19/ 07/ 2019 Academni ¢ 0
Si ngh Ram Kunar
Si ngh Mahavi dyal aya
KST Col | ege 23/ 07/ 2019 Academ c- St udent 30
Exchange
A LY. 23/ 07/ 2019 Acaden c 0
Mahavi dyal aya
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1000000 774763
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 21.11 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9447 3306450 463 162050 9910 3468500
Books
View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 191 2 13 4 7 2 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 191 2 13 4 7 2 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500000

301129

200000

165500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Physi cal

coor di nat or
physi cal

pl unber s.
cl ean,

conmi ttee.

facilities:
after facilities/ infrastructure maintenance.
supervi se devel opnent,
This team al so has skilled el ectricians,
In addition strongly supported by housekeepi ng staff that ensure
A 100 bedded girl’s hostel
Laboratory: The office of the
pur chasi ng necessary equi pnents as per
recommendati ons received fromthe departnments of the colleges through purchase
Lab facilities are maintained by conputer skilled personne
of the college and they also take the responsibilities of periodic up-
gradations of the conputer
infra-structure and facilities the library commttee and adm ni strati on have

been given the responsibility to purchase,

facilities.

bedded boy’ s host el
| QAC/ Princi pal

Conput er

A wel |

dust -free and hygi eni c environnent.
si nce 2001.

is functional
deci des about

resour ces.

dedi cated teamwi th | eadership of Principal
The Princi pal
mai nt enance and utilization of the College

Li brary: For

procure books,

mai nt enances of

| ook
along with |1 QAC

carpenters and

and 100

library

manuscri pts and ot her




materials, as per the recommendati ons received fromthe departnents of the
coll eges. The library commttee organi zes readi ng sessions for the students and
donat e books, Copies, Pen/ Pencils etc. to poor students of other school. The
Li brary Advisory Conmittee with the 1 QAC, Principal and librarian as nenber
tackle all issues relating to the snooth and efficient functioning of the
library. Sports: The institute organi zes various sports and games round the
year for the students. Faculty in charge of sports and ganes | ooks after it.
The institute organi ze annual sports and various indoor ganmes. A gymasiumis
al so functional for in-house students. Classroom The nai ntenance of classroons

is a regular exercise. The cleanliness of classroons is ensured by a house

keeping staffs.
that all

appr oval

After the adm ssion process in every senester it
the cl assroons have adequate desks,
appl i ances are checked wherever
apprai se of the requirenents.
fromthe Principal.

benches.

hal I .

i's ensured

The fans and el ectri cal
requirenments are found. The purchase conmittee
The purchase conmittee nmakes the purchases after
We have projectors in five classroons and one
sem nar

http://www.damits.ac.in/aqgar.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support POST METRI C 122 5547000
frominstitution SCHENME

Fi nanci al Support
from G her Sources

a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 17/ 08/ 2019 189 DAM TS, JAGDA, ROUR
KELA
Language Lab 01/ 08/ 2019 15 DAM TS, JAGDA,
ROURKELA
Renedi al 02/ 09/ 2019 30 DAM TS, JAGDA,
Cl asses( Peer ROURKELA
Lear ni ng)
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 00 0 0 0




No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 31
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
RELI ANCE 44 0 PROEVES, AD 3 3
JI O, TECH DI SON, BHARAT
MAHI NDRA pe
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 DAM TS BBA, BCA G ET UNI VE VBA, LLB
RSI TY, UNI TED
SCHOOL OF
BUSI NESS MAN
AGENMENT, CENT
URI ON
UNI VERSI TY
OF
TECHNOLOGY
AND MANAGENVE
NT, | NSTI TUTE
OF PUBLI C EN
TERPRI SE, ROU
RKELA LAW
COLLECE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

COVPETI TI ON

Activity Level Number of Participants
SPARSH I NTER- COLLECE 300
ANNUAL DRAW NG COLLEGE 106




View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl 00 Nl 0 0 00 NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent Counci |l : “Cl ass
interact with fell ow students to

individually so as to achi eve better

At DAM TS, we follow the sinple concept of
Representatives”. The Cl ass Representatives,
notivate, guide and comuni cate with them
acadeni c performance, throughout their tenure. The C ass Representatives are
made to be the first point of contact for student, for raising any area of
concern related to studies, teaching style, classroomactivities, cultura
initiatives and activities, conducted in college. After gathering information's
and queries fromfellow classmates, the Class Representatives, formally discuss
this with concerned faculty for possible solutions and inplenentation of
activities based on students suggestions, if required. Students are al so
encouraged to participate in various other commttees formed in college such as
Anti ragging cell, Sexual harassnment cell, Redressal conmittee, etc. W, at
DAM TS, value this style of student representation because of four principles
that we hope to enmbark on our students. 1. Inter Discipline: Students cone from
vari ous backgrounds where they grab hold some forns of skills, that help them
growin life. We value such attributes in students and pronote a culture where
every student shares their skills and know edge to others, so that the culture
of learning new things, in DAMTS, renmins intact. 2. Two-way conmuni cati on-
Students coning fromschools and coll eges, often carry shyness in their
behavi or that stops them from comunicating with teachers as well as their
classmates. A C ass representative makes an open environnment in class that
fosters confidence anongst such confidence and gi ves them boost, to conmunicate
with clarity. 3. Better Representation- Students often find solace within the
surroundi ng of their fellow classnmates rather than communicating to faculties
directly. A class representative is the ideal person of a class, who extracts
every piece of opinion fromfellow classmates in detail and conmunicates with
the concerned faculty, for resolve or inprovenent. 4. Participation- A class
representative is the person who is well-known to everyone in his/her class, so
the probability of them notivating the classmates for upcom ng events and
progranms, as conpared to teachers, is quite high. W val ue such bondi ng and
pronote such | eadership quality in our class representatives. Every student is
capabl e of beconmi ng C ass Representative and thus, we give opportunity to
everyone to showcase their |eadership skills and shine bright w th decision-
maki ng skills and | eadership qualities. As a professional nmanagenent institute,
this the least we do, for our students growh

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.1 The Alummi Association An alumi association is an associ ation of
graduates or nore broadly, of former students. The institute has an Al umi
Association with the office bearers. They cooperate the college adn nistration




in different activities and contribute to acadenm c and infrastructura

devel opnent of the college. The prom nent Alumi nenbers are invited to deliver
talks to students on their field of specialization and also narrate their
experiences in the college. The alumi nenbers take interest to inspire the
students both in conpetitive and ethical works. They neet twice in a year to

di scuss the matters regardi ng discipline and cultural activities of the

coll ege. Even sonetines the Alumi nenbers give award to best orator of the
year, through song conpetitions sone students are chosen for vocal audition in
sonme private and Govt. organisation. The inportance of the alumi network:
Creating an engaged, supportive alumi network is crucial to an institution's
success. |f Communication stops once graduates |eave an institution, their
under standi ng of the university will becone stale. Instead, they should be kept
informed so they can renmain engaged and keep abreast on the progress of the
Institution. Good Alumi relationships bring many benefits to both the
institution and the alummi. The contact would be in regular conmunication wth
the parent organizati on and woul d be responsible for circulating the details of
events and ot her significant organization news to the alumi via e-mail lists
or at neetings. Steps for Alummi Association Step 1 — Forman Interest Goup ¢
Meet informally with alunms to obtain nanmes ¢ Use the existing alumi

organi zation « Obtain a geographic listing of menbers from your headquarters
office « Tel ephone and personally neet with aluns « Directly ask for their
participation in starting the association Step 2 — 1st Comrunication « A letter
shoul d be mailed (or a nmessage sent) to all alumi, introducing themto the

| eader, requesting themto update their contact information, and inquiring if
there are any interested volunteers for the commttee Step 3 — Getting

Organi zed A neeting is convened of interested alumi to agree upon the

associ ation’s objectives and forma conmttee. A sanple agenda m ght include: -
Revi ew general concepts and goals of the Alummi Association ¢ CQutline Al umi
Associ ation functions ¢ A Conmunication (newsletters, mailings, directories,
etc.) ¢« B. Activities « C Fund raising « D. Assistance in A umi/Al umae
coordi nator programring ¢ ldentify short and | ong term needs ¢ Summer
Internship/Projects. ¢« Solicit areas of interest and capabilities ¢ Placenent
Support and Rel ationship Building. Step 4 — The Foll ow Up Meeting or Event A

| aunch event has been organized with broad appeal to attract as nmany alumi as
possi bl e, preferably when a senior adm nistrator of the organization is
available to attend. Step 5 — Financing an Al umi /Al umae Associ ati on

General ly, finances for an Al ummi /Al unmae Associ ation can be provided in three
different ways: ¢ By an annual dues program for Association nenbers ¢ By
contributions received by aluns for a specific Association programe By a

combi nati on of the above nethods

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

70000

5.4.4 — Meetings/activities organized by Alumni Association :

M nutes of Alummi Meeting: Date: 10th Decenber 2019 Tine: 10a.m -12p.m Venue:
Techni cal Session, DAM TS, Jagda Meeting was held on at Technica

Sessi on, DAM TS, Jagda, Rourkel a at 10a.m Faculty in charge and Alumi of DAM TS
attended the neeting as bel ow. Highlight: The wel come speech for the occasion
was given by the Principal Dr. Bhabani Shankar Dash foll owed by Prof. Swaha
Roy, Prof. Hasyamayee Garnayak and nmany other teachers were also present for
t he occasion. The enthusiastic ex- students were present for the formation of
the Alumi neet. During the neet it was decided formthe A umi Association.

Prof. Snigdha Mshra carried out the formalities of election for the formation




of Alummi Association. The Representatives from Ex- students were el ected
unopposed for the various posts of Executive conmittee by the ex- students
present. “DAM TS Alumi Association” was constituted on 11th Septenber 2019
The el ected committee nenbers were felicitated by Principal Dr. Bhabani Shankar
Dash and ext ended best conplenents for the purpose. OQUR MSSION: ? To re-unite
in the nest fromwhere we grew and flew off. ? To build a bridge between
college life and career life, so as introduce present students to the
prof essional world and to nake them proactive to face the chall enges that nay
energe in their career path. ? To provide job opportunities to fresh bachel ors
t hrough references of professionals. ? To conduct orientation and training
programs to students on various topics to enhance their skills. ? To create
awar eness anong students about the scope of their subject in the professional
world. ? To provide a platformfor students to develop their qualities. ? To
participate in social welfare activities for social accountability. PLAN OF
ACTI ON: ? Conducting periodic neetings of the commttee to chal k out plan of
action. ? Conducting training sessions on industry practices and professional
approach by industry professionals. ? Conducting personality devel opnent
trainings, interview answering skills and confidence building prograns. ?
Interacting with unenpl oyed ex- students to find probability of enploynent with
reference of professionals. ? Conducting social welfare activities such as
bl ood donati on, health awareness prograns, tree plantation, cleanliness drive
etc. ? Re-unions of ex- students. ? Felicitation of achievers.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: Autononmy to the departnents: The nmanagenment has provi ded al
support and operational autonomy to the departnents to function for snooth
execution of acadenic decisions. The nmanagenent is accessible and available to
the institute in all hours. The Principal in coordination with Heads of the
dept. and coordi nators of various commttees, plans an effective inplenmentation
of polices and decisions. The Heads of departnents are given freedomto plan
and organi ze the co-curricular activities at the departnental |evel. The
enri chnment cal endar activities workshops, senmnars for a particular subject is
organi zed with the autononous planning by the departnent, to create opportunity
for the institute as whole. Al departnents unaninmously contribute in
systematic foll owi ng the academic cal endar. Al departnents take care of own
resources used. They report their departnment w se requirenments, achievenents to
the respective conmmittees and office of the Principal. The two-way operationa
flow Academ c and admi nistrative |leadership lies with the Principal, Vice
Princi pal cum | QAC coordinator, Heads of Departnents who collectively shoul der
the responsibility. The Principal, | QAC Coordinator and office staff carry the
responsibility of day-to-day snoboth functioning of the institute. The total
pl anning is done through IQAC in consultation with both teaching and non-
teaching staff nenbers. Round the year, a two-way operational -flow happens
bet ween governi ng bodi es and working fraternity of both non-teaching and
teachi ng branches through these commttees. The reports of the activities are
submitted to the Principal. Principal reports the activities to the nmanagenent
fromtine to time. Major anobng themare Gievance cell Committee, Library
Committee, Training and Placenent Cell, Purchase Commttee, Discipline
Committee, Examination Conmittee, Alumi Conmmittee etc. for snooth working of
the institute. Participative Managenent: Two-way commruni cation with al
st akehol ders: The institute facilitates two-way conmunication with al
st akehol ders. For exanpl e encouragi ng al umi association formation, and
mai ntaining Alumi-relations is a fruitful practice in the institute. It
provi des anpl e opportunity in training and placenent issues of current




St udent Council neetings. Student

parent satisfaction.

sessi ons. Feedback, suggestions and aid fromthe alumi is welconed and
i ncl uded in resource devel opnent. Student related i ssues are discussed in the
representation is appreciated in various
comm ttees, which changes in regular basis. Institute values staff, student,
In this process the institute provides a safe and heal t hy
academ a.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curricul um Devel opnent The institute
pronoted Curricul um Enrichnment Program
(CEP) by the participation of invited
experts from academ a, industries and
HR i ndustrial relations. The institute
i ncorporated the suggestions in f
maki ng the curriculum nore industry
rel evant and productive. The institutes
made institutional tie-up (3), with
different institute for sharing
know edge and resources including
floated curriculum The SWAYAM NPTEL
| ocal chapter is established. Institute
takes hel p of SWAYAM NPTEL onli ne
gui des, regular activities to devel op
curriculumto naintain the standard.
The faculty have attained sem nar on
| oT, workshop on Revised Accreditation
Famewor k ( RAF) .

Teachi ng and Learni ng

Teachi ng and Learning: Faculty of al
academ c streans, of the institute
adapt ed Mul ti nedi a- Denonstrati on (VD)
in teaching process. It includes
creation and use of digital content,
use of information and comuni cation
Technol ogy (I CT) enabl ed cl assroom
teaching. I nplenentation of CQutcones
Based Education Mddel (OBE) is
noni t ored, experinental |earning
activities anong student batches to
encourage nore interactive sessions. In

t he Experinental -Learning (EL)
activities students are assigned
present their self and Scaffol di ng-
| earning (SL), and prepare for open-end
di scussi on inside classroomwth
mentors. Suppl ementary naterials are
provided to students for better
under st andi ng of subjects. Renedial and
extra-cl assroom sessi ons are provi ded
for relatively slow | earning students.
The | earning outcomes are nonitored by
the faculty group.




Exam nati on and Eval uati on

Exam nati on and Eval uation The
Institute follows syllabus, exam nation
gui del i nes, and schedul es by University
of Sanbal pur, BPUT for all internal and
external exam nations. The institute
carries continuous internal
exam nations (CIE) in the academc
cal endar. The stepw se eval uation
process starts with orientation of
eval uati on, assessnent of perfornmance.
Based on the anal ysis done on the
performance students are provided
renedi al suppl ements. The process of
eval uation includes project work and
techni cal presentations too.

Research and Devel oprent

Research and devel opnent Institute
create, provide facilities and groom as
a part of Innovation Ecosystem The
Institute is an active I1C
(I'nstitutions Innovation Council)
menber of ME (M nistry of Education).
The 11 C cell of the institute fornmed a
council, Principal as the president
with other nenbers. The institute I1C
earned credit points for its
performance, on foll ow ng the session
cal endar issued by MoE. The |1C cel
organi zed and cel ebrated Nationa
I nnovation Day as a cal endar activity.
The faculty fraternity participate in
research oriented National, State |evel
conferences for respective subjects.
Research articles are devel oped by
faculties.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure/ Instrunmentation The
institute keeps upgrading library with
Del net, Koha, the e-resources
Sodhsi ndhu, Anerican Library resources
to facilitate the teaching |earning
process. C assroons and | aboratories
are | CT enabl ed, provided with smart
cl ass equi pnents (KYAN), LAN
projectors, CCTV. There are 5
classroons with LCD facility. Institute

has | QAC cell, conference room
Staf froons, exam nation cell room 1IC
cell room Board room Laboratories,
I ndoor gane room technica
presentation hall etc. Server room
bridges, routers, router swtches,
nodens, well configured conputers are
are provided in sufficient.

Human Resour ce Managenent

Human Resour ce Managenent Institute
builds a culture of growth and | earning
and innovation with faculty, staff

along with students. To ensure equal




opportunities and representations of
wonen i n achi eving academ c excel | ence
institute encourages participative
positions in all recruitnents,
commttees to wonen. Faculty and
student attended Sem nars on Enpl oyee
Participation, Personality Devel opnent,
Facul ty Exchange and Student exchange
progranms. Institute values satisfaction
of all stakeholders. Institute
organi zes funds, organizes welfare and
awar eness sharing soci o-econom ¢
devel oprmental prograns. It includes
child care, wonmen health and safety

i ssues too. Institute ensures equal
opportunity, in ternms Gender-Equity,
soci etal diversity.

I ndustry Interaction / Collaboration

I ndustry Interaction/ Coll aboration
Industrial Interaction is a part of the
curriculum for students to get real -
time experience of industry nodel.
Institute organi zed sem nar, workshop
and expert lecture as a part of this
programes. Interaction between
i ndustry experts, faculty and students
happened during these activities.
Institute nmade several Industrial tie-
up (3) signed MU, Institutional Tie-
up(3), to facilitate industry
interaction. The institute organizes
EAC (Entrepreneurshi p Awar eness Canp)
the entrepreneurship sensitization,
awar eness and notivation (SAM program
in collaboration with MSME, Regi ona
I ndustries Centre (RIC), Rourkela. The
| OP, of the RIC branch introduce the
various operating schenes by the
governnent for start-up
entrepreneurshi p. Student get
opportunity to learn fromthe
experience of the guest speakers from
HEl s (H gher Education Institutes) and
i ndustries in these events. The
notivation sessions are executed in
presence of faculty, students and
staffs of the institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

a) Finance and Accounts The finance
and accounts naintains the inventory
managenent, fixed assets details,
Liabilities provision details,
mai ntains trading and profit |oss
accounts. The yearly reports on
expendi ture are made on ERP package




St udent Admi ssi on and Support

b) Student Adm ssion and Support
St udent

registration formfilling with

student profile with all
detail s,

denogr aphi c

academ c records are
registered in the autonati on software

used by the office.

Exam nati on

Sanbal pur

institute is in gradual
i ncl ude other functional
gover nance.

Uni versity,

c) Examination The institute carries
online exam nation as instructed by
and BPUT. The

efforts to

areas under e-

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Prof. Snruti | npact of Annanacharya 500
Jhara Mohanty i nternet of I nstitute of
t hi ngs on Technol ogy and
Soci ety sci ences
2020 Dr Bhabani Princi pl e of Pani mal ar 500
Shankar Dash Managenent Institute of
Technol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Enpl oyee Nill 19 Nill
Parti ci pat 31/08/2019 |31/ 08/ 2019
i on
Managenent
2019 | OT Nill 17 Nill
27/ 09/ 2019 |27/ 09/ 2019
2019 Career C Nill 16 Nill
ouncel i ng 06/ 11/2019 |06/ 11/ 2019
2019 Li brary Li brary 13 12
Progressi o |Progressio [09/11/2019 [09/11/2019
n Digitali |n Digitali
zation zation
2019 Revi sed Nill 18 Nill
accredatio 30/11/2019 |30/11/2019
n




Fr amewor k

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

| mpact of 1 25/ 05/ 2020 29/ 05/ 2020 5
i nternet of
t hi ngs on

soci ety

Principl es of 1 18/ 05/ 2020 22/ 05/ 2020 5
Managenent

Qut cone based 1 28/ 05/ 2020 28/ 05/ 2021 1
educati on
sof t war e

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

3 3 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund, ESI , Provi dent Fund, ESI , Cash Free nedi cal
Per sonal Acci dent al Per sonal Acci dent al servi ces
| nsur ance | nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit Accounts Departnent nmakes a budgetary provision on various heads
bef ore conmmencenent of every financial year. Budgetary provision is prepared
under the supervision of the accounts head. The conducts audit once a year and
subnmit a detailed audit report to the institute. On receipt of the audited
report necessary steps are taken by the accounts dept. To ensure conpliance of
any di screpancy that may arise during the audit. The conpliance is supervised
by the accounts head and reports submitted to GB Principal. Sane is discussed
and vetted by the principal and a/c head prior to subnission of the sane to GB
for approval. The GB finalizes budgeting provision. For event organi zation issue
as an advance anount to the concerned enpl oyee, and on conpletion of this
activity take account within fifteen days. External audit The external audit
takes place after financial year. As decided by GB, the institution conducts
external audit by designated CA firm The external auditors also submt the
audit report to the Managenent and Associ ates Chartered Accountants, Externa
auditor doing external audit of the institute. The institute eval uates both
audit reports and seeks conpliance reports if any, fromthe accounts section.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

NiTl

0

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Jain Seth Co. Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar

par ent

-t eacher

supportive hands.

nmeet to discuss about the educati onal
the students 2. Suggestions regardi ng acadenic and administrative reforns are
heartily wel coned and inplenmented. 3. Parents are always extent their

progress of

6.5.3 — Development programmes for support staff (at least three)

1. Encourages themto participate in various training programres,
orientation conducted by Governnment and others.
publication and semi nar.

wor kshops and
2. Research orientated

3. Oientation Programme at the begi nning of every
academ c year.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To automate various O fice Adm nistrati on Processes.
facilitate Research Cul ture,

2. To encourage and
to pronmote Research by students and Faculty . 3.

To enter into MOU s with Corporates and Industry Associations to pronote
Acadenia — I ndustry Linkages, to enable placenents, internship, training, etc.
for the students.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 BANO 03/ 08/ 2019 03/ 08/ 2019 03/ 08/ 2019 50
MOHASTAV
2019 SWACHH 25/ 08/ 2019 25/ 08/ 2019 25/ 08/ 2019 63
BHARAT
2019 SEM NAR ON 31/ 08/ 2019 31/ 08/ 2019 31/ 08/ 2019 38
EMPLOYEE PAR
TI ClI PATI ON
2019 SEM NAR ON 27/ 09/ 2019 27/ 09/ 2019 27/ 09/ 2019 36




| Or

2019

CERTI FI CATE
COURSE ON
HARDWARE AND
NETWORKI NG

19/ 10/ 2019

19/ 10/ 2019

18/ 01/ 2020

29

2019

WWORKSHOP
ON LI BRARY
PROGRESSI ON

09/ 11/ 2019

09/ 11/ 2019

09/ 11/ 2019

32

2019

PERSONALI TY
DEVELOPMENT

06/ 11/ 2019

06/ 11/ 2019

06/ 11/ 2019

203

2019

DRAW NG
COVPETI Tl ON

10/ 11/ 2019

10/ 11/ 2019

10/ 11/ 2019

106

2019

WORKSHCP
ON REVI SED A
CCREDI TATI ON
FRAMEVORK

01/ 12/ 2019

01/12/ 2019

01/12/ 2019

45

2019

SELF
DEFENCE

20/ 12/ 2019

20/ 12/ 2019

21/ 12/ 2019

57

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
SELF DEFENCE 20/ 12/ 2019 20/ 12/ 2019 34 0
FOR G RLS
SELF DEFENCE 21/ 12/ 2019 21/ 12/ 2019 34 23
FOR G RLS &
BOYS

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5KW
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2019 1 Nl 12/ 01/ 2 730 431
019 Agr eenment | Cashl ess
Bet ween |Ener gency
Soci al nmedi cal
Wel fare |services
and Educa
tional
Trust (CW
S) Hospita
| for
rendering
services
for
t r eat ment
of studen
ts, empl oy
ees, and
their dep
endent s.
2019 Ni Tl 1 10/ 11/ 2 1 Dr awi ng NA 106
019 Conpeti ti
on for
Chi l dren
2019 Nill 1 23/ 07/ 2 1 Jal To 55
019 Shakt i addr ess
Abhi yaan [t he water
crises in
t he
soci ety
and
awar eness
about
| evel ofg
roundwat e
r
depl etion
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT FCOR 01/ 06/ 2018 The code of conduct
TEACHERS conpri ses of various

attributes and qualities
such as discipline, care
responsi bility, respect
and honesty towards the
students. This also
ensures el enent of
di stinct and detail ed
gui dance whi ch the
teachers denonstrate
towards the students.
Teachers are expected to
do their duty with
honesty and integrity.




Teachers shoul d adhere to
the rules and regul ation
of the institution and
keep their personal and
prof essional life
separate. There shoul d be
a formative eval uation of
teachers which woul d be
based on their
perfornmances so as to
i nprove on the areas
where they are | acking.
This ensures continuity
on their devel opnent.

CODE OF CONDUCT FOR 01/ 06/ 2018 The student code of
STUDENTS conduct enconpasses the
rul es and regul ation
whi ch they need to abide.
St udents nust adhere to
t he gui delines which are
provided to them by the
institute. The Students
are expected to foll ow
et hi cal behaviour in the
institute which will also
hel p themto shape their
behavi our with their
fell ow batch mates and
their teachers. The
students play an
important role in shaping
our society as well. They
are expected to behave in
dignified manner in the
col | ege canpus as well as
out side the coll ege
canpus. The students are
expected to participate
in co-curricular
activities and socia
activities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

PERSONALI TY 06/ 11/ 2019 06/ 11/ 2019 203
DEVELCOPMVENT AND
CAREER COUNCELLI NG

YOGA SESSI ONS 18/ 11/ 2019 21/ 12/ 2019 55

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The initiative taken by the institution to nake the canpus eco-friendly are as
follows: 1. SANI TARY DI SPENSER ¢ The sanitary di spenser was installed in the
institution to nmake it easier for fermal e students to cast away used napkins and
keepi ng the canpus clean. ¢« The nain purpose is to stimulate the hygienic
menstrual practices which plays an inportant role in female health. « W can




di spense 8 pads at a time through this machine. 2. LED BULB | NSTALLATION « W
at DAM TS, are using LED Bulbs to consune |less electricity resources.  LED
bul bs are nmuch cool er than the i ncandescent |ights, reducing the risk of heat
conbustion. ¢ These bul bs are eco-friendly as they consunme |less electricity and
are much nore lasting than the traditional bulbs. ¢ The intensity of |ight
provi ded by these gives a friendly environnent for the students to |learn and be
nmore productivity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: Distribution of saplings to different organization
t hrough NSS (National Service Scheme) Objectives of the practice: Looking at
the current scenario, the need for increasing natural vegetation has increased
tremendously. W as an active citizen of society as well as an organization
wants to aware the students as well as society about the inportance of planting
trees and hel ping themto realize the sane. So, the objectives of the practices
are: ¢ To create an awareness anong the citizens about afforestation and
climte change. ¢ To create an ecological as well as environnental bal ance. -
To maintain the oxygen level in the atnosphere by contributing towards
i ncrenent of carbon sink. The Context: Tress play an essential part of every
communi ty and one must make huge efforts to maintain it that way. dinmate
change, which is huge factor also rely on the plants. They noderate the effects
of rain, sun, and wind in order to keep the climate in control. The nost
i mportant function is to keep the greenhouse gases at bay so that the
tenperature rise can be controlled. The Practice: The students today are
technol ogy oriented and they usually | ook for business start-ups which m ght
i nvol ve deforestations. So, through this initiative we focus on educating the
students to be friendly towards the environnent and to take up busi nesses which
m ght al so include organic farm ng. Through this programthe students get an
opportunity to plant the saplings provided by the college in their locality as
well as their nearby prenmises. As a result, the students take an interest
towards this initiative to join the fight against deforestation. Problens
encountered: It is very inportant to coordinate the places where the saplings
are to be planted and supervised later. Qur coordinator ensures all round
support of faculties and students as well as the nmenmbers of the venues where
saplings are to be planted. Title of the Practice: Installation of
conpr ehensi ve “Sol ar Power Systeni. Objectives of the Practice: ¢« To pronpote
ecol ogi cal ly sustainable growmh addressing India s energy security challenge. -
To reduce the consunption of traditional power usage. ¢ To install and use
sol ar panels for generating alternate energy fromformof electrical energy. -
To have an in-house energy supply strategy. ¢ To efficiently optinize the use
of power and thereby reduce the cost-incurred. The Context: Qdisha is state
where sunshine is available in great intensity for |onger hours. Solar energy
can therefore be generated easily in DAMTS as conpared to other renewabl e
energy sources. Solar energy facilitates decentralized energy distribution as
wel |, and therefore we wanted to explore. The Practice: The first step was to
pl an out how many sol ar panels and how nuch power was to be generated
alternatively. The building |layout and possible |ocations of the roof top of
the institute were surveyed by the nmanagenent, where the panels could be
installed. A 5KW Capacity Sol ar Power Plant was planned, proposed after
carrying out proper due diligence. Miltiple vendors were consulted to propose
sol uti ons about the |ayout and designs in order to ensure efficient and best
fit solution. After thorough consultations and suggestions, a |layout plan was
finalized which appeared to match our requirenents. The requirenents, budgets,
and | ayout was discussed in | QAC neeting and was further approved by the
governi ng body. The solar panels were installed as per the approved plan and
further units were tested before comn ssioning. The distribution of solar




energy was facilitated to Director’s O fice, Principal’s Ofice, Accounts
Section, and Faculty Roons and in Technical Session Roons as well. Evidence O
Success: The initiative and investnent nade was the success story as we started
wi t nessing reduction in our energy bills as well as reduction on use and
dependency on di esel generators. As per calculation the investnment nmade on this
project will not break even in little less than 5 years fromthe date of
installation. Problenms encountered and resources required: ¢ During the
installation process there were initial challenges with design of deploynent of
the solar units. ¢ The power generated by the sol ar panels was inpacted by
changes in climatic conditions. ¢« On the days with [ittle and heavy showers the
power generated by sol ar panel was often inadequate. ¢ The solar panels need to
be nonitored regularly and often human nonitoring is essential. ¢ Canmera
survel | i ance was needed in order to avoid theft and for nonitoring purposes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. danits. ac.in/aqgar. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

After the adoption of the school, there have been a |ot of activities which
have been carried out in the school by our students and teachers. Every four
nont hs the school is visited by our teachers for the distribution of stationary
accessories and study materials such as not ebooks, pen, pencils, draw ng
not ebooks col orsetc and al so on different observational days and occasi ons.
They spent time with the children and share different things including
noti vational story telling. Not only classroomteaching, but the prem ses of
t he school should also conplinent to the studies of the students. Therefore

t here have been plantation activities as well inside the canpus of the school
W at DAM TS have adopted “ Birsa Munda Vidyal aya” , Gopaltoli with the ethics
that students will |earn beyond the class roomso as to follow new trends in

| earni ng process.. W can make our students aware about their soci al
responsibility along with their study. There are four things which are given
priority in the above subject nanely: ¢ Teaching ¢ Plantation ¢ Distribution of
Study Materials ¢ Cleanliness Rightly said by bel oved Mdther Teresa “It is not
how much we give, but how nuch love we put into giving “. W at DAM TS have
been trying to foll ow her words by giving what we are capable of towards the
society. This induces a sense of distinctiveness into the mnd of our students
and staff nmenbers which will further change the world when put into practice as
a whol e.

Provide the weblink of the institution

http://ww. danm ts. ac.in/agar. php

8.Future Plans of Actions for Next Academic Year

The College | QAC has identified the broad objectives which the Coll ege should
strive to achieve during this period, which are enunerated as under — a. To
create an enabling environnent for holistic devel opnent of Students, Faculty and
Support Staff. b. To facilitate continuous upgradati on and updati on of Know edge
use of Technol ogy by Faculty and Students. c. To create awareness and initiate
nmeasures for Protecting and Pronoting Environment. d. To encourage and facilitate
Research Culture, to pronote Research by students and Faculty . e. To provide
resources required for Use of Technology to provide online course contents, video
lectures. f. To automate various Ofice Adm nistration Processes. g. To nake
available all Information online on the College web-site relating to Adm ssion
Exami nations, Courses, Rules, Commttees, Attendance, Activities, Programres,




Sem nars, Wrkshops, Extension Activities, Qhers. h. Use of Short Messaging
Service (SMS), Apps devel oped and designed for communication with Students, to be
extended to students of all courses. i. To provide for a doctor on canpus for the
wel fare of staff. j. To support various Staff Benefit and Wl fare neasures. k. To
facilitate Faculty Exchange Student Exchange Programes with O her Acadenic

Institutions . |. To facilitate Coll aboration with Libraries of Professiona
Institutions and other Libraries of emnence m To enter into MOU s with
Corporates and I ndustry Associations to pronote Academ a — Industry Linkages, to

enabl e pl acenents, internship, training, etc. for the students. n. To foster and
strengthen relationship of Alumi with the Institution. o. To facilitate a
Research Environnent in the Coll ege, which encourages Faculty and Students to
undertake Research. p. To encourage faculty to organi se Faculty | nprovenent
Programes, National and International Conferences. . To encourage Faculty to
participate in Syllabus Fram ng (at Board of Studies), Setting Question Papers
(at University Exam nations). r. To continue to provide fornmal education to needy
and deserving students, by providing - fee concessions, fee waiver, book bank
facility, etc. s. To organize programes (informal education) on topics of

general interest for the benefit of students and society / comunity t. To
continue to organi ze Extension Activities for the benefit of the Society and to
create awareness on various social issues u. To give additional thrust to Canpus
Pl acements Initiatives v. To Introduce Job-oriented and Skill based courses w. To
give thrust to and create awareness about C eanliness




